RESOLUTION OF THE BOARD OF SUPERVISORS

REGARDING CERTAIN TERMS AND CONDITIONS OF EMPLOYMENT

FOR THE ATTORNEY UNIT

WHEREAS, upon adoption, the Board of Supervisors hereby recognized the
Attorney Unit for the classifications contained herein;

WHEREAS, this resolution is effective December 24, 2023; and

WHEREAS, the County is setting forth salary and certain terms and conditions of
employment for Attorney classifications.

NOW, THEREFORE, BE IT RESOLVED:

1. COMPENSATION

a.

The salary schedule consists of seven (7) steps. There is five (5) percent
(5.0%) between steps one (1) through five (5) and two and a half percent (2.5%)
between steps five (5) through seven (7).

Salaries are based upon merit. Employees advance steps upon completion of
a satisfactory performance evaluation.

Effective February 2, 2025, the Attorney IV — Confidential will receive a salary
increase of three percent (3.0%).

. Effective February 1, 2026, the Attorney IV — Confidential will receive a salary

increase of three percent (3.0%).

Employees who refer a new employee for County employment will receive a
referral bonus of $500 once the referred employee satisfactorily completes their
probationary period or if they are exempt from a probationary period completion
of twenty-six (26) pay periods of County service.

New employees who are employed after March 21, 2023, will receive a signing
bonus of $500 once they satisfactorily complete their probationary period or if
they are exempt from a probationary period completion of twenty-six pay
periods of County service.

The referral and signing bonus policy expires on December 31, 2024.

2. RANGE ADJUSTMENTS

Effective December 24, 2023, the following range adjustments will be made:
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5.

Classification

Attorney |

Attorney | — Confidential
Attorney Il

Attorney Il — Confidential
Attorney Il

Attorney Ill — Confidential
Attorney IV

Attorney IV — Confidential
Chief Deputy District Attorney
Chief Deputy County Counsel

BENCHMARK CLASSIFICATIONS

The Attorney IV — Confidential is the benchmark classification. The Attorney IV is
benchmarked at five (5) ranges below the Attorney IV — Confidential classification.
Subordinate classifications are benchmarked fifteen (15) ranges below the one

above it.

Chief Deputy classifications are benchmarked fifteen (15) ranges above the

applicable Attorney IV classification.

BILINGUAL PAY

Employees who are routinely and consistently required to speak a language other
than English and who are able to do so fluently as determined by the County will
receive Bilingual Premium of five percent (5.0%) of their base hourly rate of pay.

INSURANCE

a. Health Insurance

Medical Insurance — The County contracts for employees, retirees, and their
dependents medical insurance benefit plans through the CalPERS Public

Range
ATO077

AT082
AT092
AT097
AT107
AT112
AT122
AT127
AT137
AT142

Employees Medical and Hospital Care Program.

Tier Medical Cafeteria Plan Total
Benefit Benefit Benefit
Employee only Note 1 Note 2 Note 3
Employee plus one Note 1 Note 2 Note 4
Employee plus family Note 1 Note 2 Note 5

Effective December 24, 2023, The County contributes up to the following
amounts towards employee medical insurance coverage and cafeteria plan

benefits:




Note 1. The Medical Benefit is equal to the Minimum Employer Contribution
(MEC) established annually by CalPERS.

Note 2: Cafeteria Plan Benefit is equal to the difference between the Medical
Benefit and the Total Benefit.

Note 3: The total benefit is equal to 90% of the employee-only Region 1
CalPERS Gold health plan plus 90% of the dental premium.

Note 4: The total benefit is equal to 90% of the employee plus one Region 1
CalPERS Gold health plan plus 90% of the dental premium.

Note 5: The total benefit is equal to 90% of the family Region 1 CalPERS Gold
health plan plus 90% of the dental premium.

Effective January 1, 2025, the County will contribute up to the following
amounts towards employee medical insurance coverage and cafeteria plan
benefits:

Note 1: The Medical Benefit is equal to the Minimum Employer Contribution
(MEC) established annually by CalPERS.

Note 2: Cafeteria Plan Benefit is equal to the difference between the Medical
Benefit and the Total Benefit.

Note 3: The total benefit is equal to 85% of the employee-only Region 1
CalPERS Gold health plan plus 85% of the dental premium.

Note 4: The total benefit is equal to 85% of the employee plus one Region 1
CalPERS Gold health plan plus 85% of the dental premium.

Note 5: The total benefit is equal to 85% of the family Region 1 CalPERS Gold
health plan plus 85% of the dental premium.

. Retiree Medical and Dental Insurance

1. For employees hired before September 1, 2020, who maintain medical
insurance through the County will receive reimbursement of insurance from
the Auditor-Controller's Office equal to one-half of the employee-only
CalPERS Region 1 Platinum premium minus the MEC.

2. For employees hired into County service after August 31, 2020, the County
contribution to a retiree’'s health insurance premium is the minimum
employer contribution required by CalPERS under the Public Employees’
Medical and Hospital Care Act (PEMHCA).



3. Employees hired before January 1, 2022, who retire from the County may
maintain dental insurance at a cost to the retiree of twenty-five dollars
($25.00) per month.

4. Employees hired after December 31, 2021, who retire from the County may
maintain dental insurance for the employee-only at a cost of twenty-five
dollars ($25.00) per month.

c. Vision Insurance
The County provides vision insurance for employees and their dependents.

d. Life Insurance
The County provides employees with term life insurance in an amount equal to
two (2) times the gross annual salary. A portion of this premium paid by the
County may be considered taxable income and will be reflected in the
employee’s earnings statement. Employees may, at their expense, purchase

additional term life insurance coverage under the terms and conditions
specified by the insurer.

e. Short-Term Disability Insurance

The County provides employees with Short-Term Disability Insurance. This
benefit terminates on June 30, 2024.

f. Long-Term Disability Insurance

The County provides employees with Long-Term Disability Insurance. This
benefit terminates on June 30, 2024.

g. State Disability Insurance

Effective January 1, 2024, the County will begin deducting State Disability
Insurance (SDI) contributions from employees. Effective July 1, 2024,
employees will be eligible for SDI.

6. DEFERRED COMPENSATION

a. The County contributes seventy dollars ($70.00) per pay period to the
employee’s designated deferred compensation program.

b. If an employee contributes a minimum of fifty dollars ($50.00) per pay to their
deferred compensation account, the County will contribute an additional fifty
dollars ($50.00) per pay period to the employee's designated deferred
compensation program.



7. PAID LEAVES
a. Vacation Accrual Limit

The maximum vacation accrual is 312 hours. Employees are allowed to accrue
above their vacation accrual limits during the calendar year. Employees who,
on the first full pay period in January of any year, exceed the vacation maximum
of 312 hours, will not accrue additional vacation hours until the vacation
balance is reduced to the limit allowed.

b. Administrative Leave

Employees accrue fifty-six (56) hours of administrative leave annually on
January 1. Administrative leave is prorated for permanent part-time employees.
Employees may cash out administrative leave. Payment will be processed
during the pay period following receipt of the request. Employees hired during
the calendar year receive prorated administrative leave hours, with the hours
being rounded to the nearest one-third (4 months) of the year. Administrative
leave is cashed out annually on the last paycheck in December.

8. Exempt Time

Employees may be required to or, of their own volition, perform work above and
beyond the scope of duties normally expected of their positions during the usual
forty (40) hours work week. For that reason, they may be allowed some flexibility
in their working schedules. This flexibility of scheduling is intended to recognize
extraordinary work performance and is not construed to constitute compensatory
time off or overtime compensation. It will be implemented only in cases when the
employee's additional work is clearly far beyond the normal scope of their duties
and the amount of time provided in lieu of overtime in the form of Administrative
Leave. The flexibility of scheduling is subject to the sole discretion of the
Department Head.

Employees must utilize accrued sick leave or other accrued leave for absences,
including partial day absences. Employees who have no accrued benefit time and
want to take a partial day's absence will not be paid for the absence. As an
exception, the employee’s Department Head may authorize “exempt time”, where
the Department Head determines the employee worked an excessive number of
hours during that quarter (three (3) month period) prior to the exempt time being
authorized. This exempt time must be used within ninety (90) calendar days of the
excessive hours being worked. It is anticipated that excessive work will be
associated with emergencies and extenuating circumstances.

In instances where an employee is on an approved Family Medical Leave/Short-
Term Disability, and the employee has exhausted their accrued leave, the
employee may be placed in an unpaid status for any time not worked. This unpaid



9.

status would include any reduced work schedules or partial day absence while the
employee is out on an approved Family Medical Leave/short-term disability leave.

RETIREMENT BENEFITS
Miscellaneous Member Retirement

Employees hired prior to November 2, 2012, receive the 2% at 55
miscellaneous CalPERS formula with the one (1) year final average
compensation period. These employees pay seven percent (7.0%) of the
member contribution, on a pre-tax basis.

Employees hired after November 1, 2012, who are not classified as new
members receive the 2% at 60 miscellaneous CalPERS formula with the three-
year final average compensation period. These employees pay seven percent
(7.0%) of the member contribution, on a pre-tax basis.

Employees hired after December 31, 2012, who are classified as new members
receive the 2% at 62 miscellaneous CalPERS formula with the three-year final
average compensation period. These employees pay one-half of the total
normal cost as determined annually by CalPERS on a pre-tax basis.

Retirement formulas have the following optional CalPERS retirement benefits:

e Sick Leave Service Credit

Military Service Credit § 21024

Non-Industrial Disability Standard

o Post-Retirement Death Benefits: $500 Lump Sum
e 2% Retirement COLA

10. TUITION REIMBURSEMENT

11.

Employees will be reimbursed for the cost of books and tuition for pre-approved
classes, courses, seminars, and conferences that enhance their job skills or
qualifications for promotion or transfer, up to a maximum of $500.00 per fiscal year.
To be eligible for reimbursement, classes must be attended outside of the
employee's regular work hours.

PROFESSIONAL LICENSE FEES

The County reimburses employees for County-required professional license fees.
The County reimbursement covers licenses/certifications required by the County
or the State. Optional or extra certifications requested to be covered may only be
covered at the discretion of the department head in consultation with the Deputy
County Administrator Personnel and Risk Management Officer.



12. TERM OF RESOLUTION

The term of this resolution is through January 31, 2027, or until the Board of
Supervisors adopts a superseding Resolution.

PASSED AND ADOPTED this 12th day of December 2023 by the Board of Supervisors
of the County of Siskiyou by the following vote:
) Supervisors Haupt, Kobseff, Criss, Ogren and Valenzuela
AYES:

. None
NOES: None
ABSENT:

ABSTAIN: None ; ’ )/ M

Ed Valenziela, Chair
Board of Supervisors

ATTEST:
Laura Bynum, County Clerk

<«

By
Deputy
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Attachment A

Attorney Unit - Salary Schedule

Effective December 24, 2023

Range | Step1 Step2 | Step3 Step 4 Step 5 Step 6 Step 7

AT001 | $15.500 | $16.275 | $17.089 | $ 17943 |$ 18840 | % 19311 |$ 19.794
AT002 | $15.655| $16.438 | $17.260 [ $ 18.123 | $ 19.029 | $ 19.505 [ $ 19.993
AT003 | $15.812 | $16.603 | $17.433 | $ 18.305|% 19220 $ 19.701 [ $ 20.194
AT004 | $15.970 | $16.769 | $17.607 | $ 18487 |$ 19411 |$ 19896 | $ 20.393
AT005 | $16.130 | $16.937 | $17.784 | $ 18673 |$ 19.607 | $ 20.097 | $ 20.599
AT006 | $16.291 | $17.106 | $17.961 | $ 18.859 | $ 19.802 | $ 20.297 | $ 20.804
AT007 | $16.454 | $17.277 | $18.141 | $ 19.048 | $ 20000 $ 20500 (% 21.013
AT008 | $16.619 | $17.450 | $18.323 [ $ 19.239 | $ 20.201 | $ 20.706 | $ 21.224
AT009 | $16.785 | $17.624 | $18.505| % 19430 | % 20402 |9% 20912 |$ 21.435
AT010 | $16.953 | $17.801 | $18691|$ 19626 |$ 20607 |$ 21122 | % 21.650
ATO11 | $17.123 |1 $17.979| $18878 | $ 19822 |$% 20813 |$ 21.333|$% 21.866
AT012 | $17.294 | $18.159 | $19.067 | $ 20.020 | $ 21.021 | $ 21547 | $ 22.086
ATO013 | $17.467 | $18.340 | $19.257 | $ 20.220 | $ 21.231 | $ 21.762 | $ 22.306
ATO014 | $17.642 | $18.524 | $19.450 | $ 20423 |$ 21444 |$ 21980 | % 22.530
AT015 | $17.818 | $18.709 | $19.644 | $ 20626 | $ 21657 | $ 22198 | $ 22.753
ATO016 | $17.996 | $18.896 | $19.841 | $ 20.833 | $ 21.875|$ 22422 | $ 22.983
ATO017 | $18.176 | $19.085 | $20.039 | $ 21.041 | $ 22.093 | $ 22.645| % 23.211
AT018 | $18.358 | $19.276 | $20.240 | $ 21252 |$ 22.315|$% 22873 | $ 23.445
ATO019 | $18.542 | $19.469 | $20.442 | $ 21464 | $ 22537 |$ 23100 | $ 23.678
AT020 | $18.727 | $19.663 | $20.646 | $ 21678 | $ 22762 | $ 23.331|$ 23.914
AT021 | $18.914 | $19.860 | $20.853 | $ 21896 | $ 22991 |$ 23.566 | $ 24.155
AT022 | $19.103 1 $20.058 | $21.061|$ 22114 | $ 23220 $ 23.801 | $ 24.396
AT023 | $19.294 | $20.259 | $21.272 | $ 22336 | $ 23453 |$ 24.039 | $ 24.640
AT024 | $19.487 | $20.461 | $21.484 | $ 22558 |$ 23686 | % 24278 | $ 24.885
AT025 | $19.682 | $20.666 | $21.699 | $ 22784 | $ 23923 |$ 24521 |3% 25134
AT026 |$19.879|$20.873 | $21917|$ 23.013|$% 24164 |$ 24768 | $ 25.387
AT027 | $20.078 | $21.082 | $22.136 | $ 23.243|$ 24405|% 25015 % 25640
AT028 | $20.279 1 $21.293 [ $22.358 | $ 23476 | $ 24650 | $ 25266 |$ 25.898
AT029 | $20.482 | $21506 | $22581|$% 23710 |$ 24896 |$ 25518 |$ 26.156
AT030 | $20.687 | $21.721 | $22.807 | $ 23947 | $ 25144 | $ 25773 |$ 26.417
AT031 |1 $20.894 |1 $21.939($23.036|$ 24183 |$ 25397 |$ 26.032|$ 26.683
AT032 | $21.103 | $22.158 | $23.266 | $ 24429 | $ 25650 | $ 26.291 | $ 26.948
AT033 | $21.314 | $22.380 | $23.499 | $ 24674 |$ 25908 |% 26556 1% 27.220
AT034 | $21.527 | $22.603 | $23.733 | $ 24920 | $ 26.166 | $ 26.820 | $ 27.491
AT035 | $21.742 | $22.829 | $23.970|$% 25169 | $ 26427 |$ 27.088 1% 27.765
AT036 | $21.959 | $23.057 | $24.210{$ 25421 |3% 26692 |$ 27.359 | $ 28.043
ATO037 | $22.179 | $23.288 | $24452 | $ 25675|% 26.959 |$ 27.633 |$ 28.324
AT038 | $22.401 | $23.521 | $24697 | $ 25932 |$ 27229 |$ 27910 | % 28.608
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Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
AT039 | $22.625| $23.756 | $24.944 | $ 26.191 | $ 27501 |$ 28.189 | $ 28.894
ATO40 | $22.851 | $23.994 | $25.194 | $ 26454 | $ 27777 |$ 28.471|$ 29.183
AT041 | $23.080 | $24.234 | $25.446 | $ 26.718 | $ 28.054 | $ 28.755 | $ 29.474
AT042 | $23.311 | $24.477 | $25.701 | $ 26986 | $ 28.335|$ 29.043 | $ 29.769
AT043 | $23.544 | $24.721 | $25957 | $ 27.255| % 28618 | $ 29.333 | $ 30.066
AT044 | $23.779 | $24.968 | $26.216 | $ 27527 | $ 28903 |$ 29.626 | $ 30.367
AT045 | $24.017 | $25.218 | $26.479 | $ 27803 [ $ 29.193 | $ 29923 ($ 30.671
AT046 | $24.257 | $25.470 | $26.744 | $ 28.081 | $ 29.485|$ 30.222 | $§ 30.978
AT047 | $24.500 | $25.725 | $27.011 | $ 28362 | $ 29.780 | $ 30.525 | $ 31.288
AT048 | $24.745| $25.982 | $27.281 | $ 28645|$ 30.077 | $ 30.829 | $ 31.600
AT049 [ $24.992 | $26.242 | $27.554 | $ 28932 |$ 30379 |$ 31.138($ 31.916
ATO50 | $25.242 | $26.504 | $27.829 | $ 29.220 [ $ 30.681 | $ 31448 |$ 32.234
ATO51 [ $25.494 | $26.769 | $28.107 | $ 29512 |$ 30.988 | $ 31.763 | $§ 32.557
AT052 | $25.749 | $27.036 | $28.388 | $ 29.807 [ $ 31.297 | $ 32079 |$ 32.881
ATO053 | $26.006 | $27.306 | $28.671|$ 30.105| % 31.610|$ 32.400|$ 33.210
AT054 | $26.266 | $27.579 | $28.958 | $ 30.406 | $ 31.926 | $ 32.724 [ $ 33.542
ATO55 | $26.529 | $27.855|$29.248|$ 30.710 | $ 32.246 | $ 33.052 | $ 33.878
AT056 | $26.794 | $28.134 | $29.541 | $ 31.018 | $ 32569 | $ 33.383 | $ 34.218
AT057 | $27.062 | $28.415|$29.836 |$ 31328 |$ 32.894|$ 33.716 | $ 34.559
ATO058 | $27.333|$28.700 | $30.135|$ 31.642|$ 33.224 | $ 34.055|% 34.906
ATO059 | $27.606 | $28.986 | $30.435|$ 31957 |$ 33.555|% 34.394 |$ 35.254
AT060 | $27.882 | $29.276 | $30.740 | $ 32.277 | $ 33.891 | $ 34738 |$ 35.606
ATO061 | $28.161 | $29.569 | $31.047 | $ 32599 | $ 34.229|$ 35085]|% 35.962
AT062 | $28.443 | $29.865| $31.358 | $ 32926 | $ 34572 |$ 35436 | % 36.322
AT063 | $28.727 | $30.163 | $31.671 | $ 33.255|% 34.918|$% 35791 | % 36.686
AT064 | $29.014 | $30.465 [ $31.988 | $ 33.587 | $ 35266 | $ 36.148 | $ 37.052
ATO065 | $29.304 | $30.769 | $32.307 | $ 33.922 | $ 35.618 | $ 36.508 | $ 37.421
AT066 | $29.597 | $31.077 | $32.631 | $ 34263 |$ 35976 |$ 36.875|$% 37.797
AT067 | $29.893 | $31.388 | $32.957 | $ 34605 % 36.335|$ 37.243|$ 38.174
AT068 | $30.192 | $31.702 | $33.287 | $ 34951 | $ 36699 |$ 37616 |$ 38.556
AT069 | $30.494 | $32.019 ] $33.620 | $ 35301 |$ 37.066 | $ 37.993 | $ 38.943
AT070 [$30.799 | $32.339 ] $33.956 | $§ 35654 | $§ 37.437 | $ 38373 |$ 39.332
ATO071 | $31.107 | $32.662 | $34.295| 3% 36.010 | $ 37.811|$ 38.756 | $§ 39.725
AT072 | $31.418 | $32.989 | $34638|$ 36.370 | $ 38.189|$ 39.144 | $ 40.123
ATO073 | $31.732 | $33.319 | $34.985|$ 36.734 | $ 38571 | $ 39.535|$% 40.523
AT074 | $32.049 | $33.651 | $35.334|$ 37101 |$ 38.956| % 39.930 | $ 40.928
AT075 [ $32.369 | $33.987 | $35.686 | $ 37470 | $ 39.344 | $ 40.328 | $ 41.336
AT076 | $32.693 | $34.328 | $36.044 | $ 37846 |$ 39.738 | $ 40.731 | $ 41.749
ATO077 | $33.020 | $34.671 | $36.405 | $ 38.225|% 40.136|$ 41.139|$ 42.167
AT078 | $33.350 | $35.018 | $36.769 | $ 38.607 | $ 40.537 | $ 41550 | $ 42.589
ATO079 | $33.684 | $35.368 | $37.136 | $ 38.993 | $ 40943 | $ 41.967 | $ 43.016
AT080 [ $34.021 | $35.722 | $37.508 | $ 39.383 | $§ 41.352 | $ 42.386 | $ 43.446
ATO081 | $34.361 | $36.079 | $37.883 | $ 39.777 | $ 41.766 | $ 42810 | $ 43.880
AT082 | $34.705| $36.440 | $38.262 | $ 40175 |$ 42184 | $ 43.239 | $ 44.320
AT083 | $35.052 | $36.805 | $38.645 | $ 40577 | $ 42606 |$ 43.671|$ 44.763
AT084 | $35.403 | $37.173 | $39.032 | $ 40984 | $ 43.033|$ 44109 $ 45212
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Range | Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
AT085 | $35.757 | $37.545 | $39.422 | $§ 41393 [$ 43463 |$ 44.550 | § 45664
AT086 | $36.115 | $37.921 | $39.817 | $ 41.808 [ $ 43.898 | $ 44.995|$ 46.120
AT087 | $36.476 | $38.300 | $40.215 | $ 42226 | $ 44337 | $ 45445| % 46.581
AT088 | $36.841 [ $38.683 | $40.617 | $ 42648 [$ 44.780 [ $ 45900 | $ 47.048
ATO089 | $37.209 | $39.069 | $41.022 | $§ 43.073 | $ 45227 | $ 46.358 [ $ 47.517
AT090 | $37.581 | $39.460 | $41.433 | $ 43.505|$ 45680 | $ 46.822 | $ 47.993
AT091 | $37.957 | $39.855 | $41.848 |$ 43940 | $ 46137 | $ 47.290 | $ 48.472
AT092 | $38.337 | $40.254 | $42.267 | $ 44380 |$ 46599 |$ 47.764 | $ 48.958
AT093 | $38.720 | $40.656 | $42.689 | § 44.823 | $ 47.064 | $§ 48.241 | § 49.447
AT094 | $39.107 | $41.062 | $43.115 | $ 45271 [$ 47535 % 48.723 | § 49.941
AT095 | $39.498 | $41.473 | $43.547 | $ 45724 | $ 48.010{ $ 49.210 | § 50.440
AT096 | $39.893 | $41.888 |$43.982|$ 46.181 | $ 48490 | $ 49.702 | $ 50.945
AT097 | $40.292 | $42.307 | $44.422 | $ 46643 |$ 48.975|9% 50.199 | $ 51.454
AT098 | $40.695 | $42.730 | $44.867 | $ 47.110|$ 49466 |$ 50.703 [ $ 51.971
AT099 | $41.102 [ $43.157 | $45.315|$ 47581 |$ 49.960 | $ 51.209 | § 52.489
AT100 | $41.513 | $43.589 | $45.768 | $ 48.056 [ $ 50.459 [ $ 51.720 | $§ 53.013
AT101 | $41.928 | $44.024 | $46.225 | $ 48.536 | $ 50.963 | $§ 52.237 | § 53.543
AT102 | $42.347 | $44.464 | $46.687 | $ 49.021 |$ 51472 [$ 52.759 | § 54.078
AT103 [$42.770 | $44.900 | $47.154 | $ 49512 | 9% 51988 | % 53.288 | $§ 54.620
AT104 | $43.198 | $45.358 | $47.626 | $ 50.007 [ $ 52.507 | $§ 53.820 | $§ 55.166
AT105 | $43.630 [ $45.812 | $48.103 | $ 50508 [ $ 53.033 | $ 54.359 | § 55.718
AT106 | $44.066 { $46.269 | $48.582 | $ 51.011 | $ 53.562 | $ 54.901 | $§ 56.274
AT107 | $44.507 | $46.732 | $49.069 | $ 51522 | $ 54.098 | $ 55.450 | $§ 56.836
AT108 | $44.952 | $47.200 | $49.560 | $ 52.038 | $ 54.640 | $ 56.006 | $§ 57.406
AT109 | $45.402 | $47.672 [ $50.056 | $ 52.559 | $ 55.187 | $§ 56.567 | $§ 57.981
AT110 | $45.856 | $48.149 | $50.556 | $§ 53.084 | $ 55.738 | $ 57.131 | $ 58.559
AT111 [ $46.315| $48.631 | $51.063 | $ 53616 | $ 56.297 | $ 57.704 | $ 59.147
AT112 | $46.778 | $49.117 | $51.573 | $ 54.152 | $ 56.860 | $ 58.282 | $ 59.739
AT113 | $47.246 | $49.608 | $52.088 | $ 54692 | $ 57.427 | $ 58.863 | $§ 60.335
AT114 | $47.718 | $50.104 | $52.609 | $ 55.239 [ $ 58.001 | $§ 59.451 | $§ 60.937
AT115 | $48.195 | $50.605 | $53.135| $ 55.792 | $ 58.582 | $ 60.047 | $ 61.548
AT116 | $48.677 | $51.111 | $53.667 | $ 56.350 [ $ 59.168 | $§ 60.647 | $§ 62.163
AT117 | $49.164 | $51.622 | $54.203 | $ 56913 |$ 59.759 | $ 61.253 | $ 62.784
AT118 | $49.656 | $52.139 | $54.746 | $ 57483 |$ 60357 [ $ 61.866 | $ 63.413
AT119 | $50.153 [ $52.661 | $55.294 | $ 58.059 [ $ 60.962 [ $ 62.486 | $§ 64.048
AT120 | $50.655 | $53.188 | $55.847 | $ 58639 % 61571 [$ 63.110 | $ 64.688
AT121 | $51.162 | $53.720 | $56.406 | $ 59.226 | $ 62.187 | $ 63.742 | $ 65.336
AT122 | $51.674 | $54.258 | $56.971 | $ 59.820 [ $ 62.811 | $ 64.381 | § 65.991
AT123 | $52.191 ] $54.801 [ $57.541 | $ 60418 | $ 63.439|$ 65.025|$% 66.651
AT124 | $52.713 | $55.349 | $58.116 | $ 61.022 | $ 64.073|$ 65675 | % 67.317
AT125 | $53.240 | $55.902 | $58.697 | $ 61632 |9$ 64.714|$ 66.332 | $§ 67.990
AT126 | $53.772 | $56.461 | $59.284 | $§ 62.248 | $ 65.360 | $ 66.994 | § 68.669
AT127 | $54.310 | $57.026 | $59.877 | $§ 62.871]|9$ 66.015|$ 67.665|$ 69.357
AT128 | $54.853 | $57.596 | $60.476 | $ 63.500 | $ 66.675| % 68.342| % 70.051
AT129 | $55.402 | $58.172 | $61.081 | $ 64.135|$ 67.342|$ 69.026 | $ 70.752
AT130 [ $55.956 | $58.754 | $61.692 | $ 64.777 | $ 68.016 | $ 69.716 [ § 71.459
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Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

AT131 |1 $56.516 | $59.342 | $62.309 | $ 65424 | $ 68.695|$% 70.412|$ 72.172
AT132 | $57.081 | $59.935 | $62.932 |$ 66.079 | $ 69.383 | $ 71.118 | $ 72.896
AT133 | $57.652 | $60.535 | $63.562 | $ 66.740 | $ 70.077 | $ 71.829 | $ 73.625
AT134 | $58.229 | $61.140 | $64.197 | $ 67407 | $ 70.777 | $ 72546 | $ 74.360
AT135 | $58.811 | $61.752 | $64.840 | $ 68.082 | $ 71.486| % 73.273|$ 75.105
AT136 | $59.399 | $62.369 | $65.487 | $ 68.761 1% 72199 |$ 74.004 |$ 75.854
AT137 | $59.993 | $62.993 | $66.143 | $ 69450 | $ 72923 |$ 74746 | $ 76.615
AT138 | $60.593 | $63.623 | $66.804 | $ 70.144 | $ 73.651 | $ 75492 |$ 77.379
AT139 | $61.199 | $64.259 | $67.472 | $ 70846 |$ 74.388 | $ 76.248 | $ 78.154
AT140 | $61.811 | $64.902 | $68.147 | $ 71554 |$ 75.132|$ 77010 | $ 78.935
AT141 | $62.429 | $65.550 | $68.828 | $ 72269 |$ 75882 |$ 77779 |$ 79.723
AT142 | $63.053 | $66.206 | $69.516 | $ 72992 |$ 76642 |$ 78.558 | $ 80.522
AT143 | $63.684 | $66.868 | $70.211 | $ 73.722 |$ 77408 |$ 79.343 | $ 81.327
AT144 | $64.321 | $67.537 | $70.914 | $ 74460 |$ 78.183 | $ 80.138 | $ 82.141
AT145 | $64.964 | $68.212 | $71.623 | $ 75204 | $ 78.964 | $ 80.938 | $ 82.961
AT146 | $65614 | $68.895 | $72.340 | $ 75957 |$ 79.755|$ 81.749 | $ 83.793
AT147 | $66.270 | $69.584 | $73.063 | $ 76.716 | $§ 80.552 | $ 82.566 | $ 84.630
AT148 | $66.933 | $70.280 | $73.794 | $ 77484 | $ 81358 |$ 83392 |$ 85477
AT149 [ $67.602 | $70.982 | $74531|$ 78258 |$ 82171 |$ 84.225]| % 86.331
AT150 [ $68.278 | $71.692 | $75.277 | $ 79.041|$ 82993 |$ 85068 |$ 87.195
AT151 | $68.961 | $72.409 | $76.029 | $ 79.830 | $ 83.822 | $ 85918 |$ 88.066
AT152 | $69.651 | $73.134 | $76.791 | $ 80.631 | $ 84.663 | $ 86.780 | $ 88.950
AT153 | $70.348 | $73.865 | $77.558 | $ 81.436 | $ 85508 | $ 87.646 | $ 89.837
AT154 | $71.051 | $74.604 | $78.334 |$ 82251 |% 86364 |$ 88.523|% 90.736
AT155 | $71.762 | $75.350 | $79.118 | $ 83.074 | $ 87.228 | $ 89409 |$ 91.644
AT156 | $72.480| $76.104 | $79.909 | $ 83.904 [ $ 88.099 | $ 90.301 | $ 92.559
AT157 | $73.205| $76.865 | $80.708 | $ 84.743 | $ 88.980|$ 91.205|$ 93.485
AT158 | $73.937 | $77.634 | $81.516 | $ 85592 |$ 89.872 | $ 92119 | $ 94422
AT159 | $74.676 | $78.410 | $82.331 | $ 86.448 | $ 90.770 | $ 93.039|$ 95.365
AT160 | $75.423 | $79.194 | $83.154 | $ 87.312|$ 91.678|$ 93970 % 96.319
AT161 [ $76.177 | $79.986 | $83.985| % 88.184 |$ 92593 | $ 94908 | $ 97.281
AT162 | $76.939 | $80.786 | $84.825 | $ 89.066 | $ 93.519 | $ 95857 | $ 98.253
AT163 | $77.708 | $81.593 | $85.673 | $ 89.957 [ $ 94.455| % 96.816 | $ 99.236
AT164 | $78.485| $82.409 | $86.529 | $§ 90.855 | $ 95.398 | $ 97.783 | $ 100.228
AT165 | $79.270 1 $83.234 | $87.396 | $§ 91.766 | $§ 96.354 | $ 98.763 | $ 101.232
AT166 | $80.063 | $84.066 | $88.269 | $ 92682 |$ 97.316 | $ 99.749 | $ 102.243
AT167 | $80.864 | $84.907 | $89.152 | $ 93.610 | $ 98.291 | $ 100.748 | $ 103.267
AT168 | $81.673 | $85.757 | $90.045|$ 94547 | $ 99.274 | $ 101.756 | $ 104.300
AT169 | $82.490 | $86.615 | $90.946 | $ 95.493 | $ 100.268 | $ 102.775 | $ 105.344
AT170 | $83.315| $87.481 | $91.855 | $ 96.448 | $ 101.270 | $ 103.802 | $ 106.397
AT171 | $84.148 | $88.355 | $92.773 | $ 97.412 | $102.283 | $ 104.840 | $ 107.461
AT172 | $84.989 | $89.238 | $93.700 | $ 98.385 | $103.304 | $ 105.887 | $ 108.534
AT173 | $85.839 | $90.131 | $94.638 | $ 99.370 | $ 104.339 | $ 106.947 | $ 109.621
AT174 | $86.697 | $91.032 | $95.584 | $ 100.363 | $ 105.381 | $ 108.016 | $ 110.716
AT175 | $87.564 | $91.942 | $96.539 | $ 101.366 | $ 106.434 | $ 109.095 | $ 111.822
AT176 | $88.440 | $92.862 | $97.505 | $ 102.380 | $ 107.499 | $110.186 | $ 112.941
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Range

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

AT177

$89.324

$93.790

$98.480

$103.404

$ 108.574

$111.288

$ 114.070
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